
Last Name First Name MI  Annual Wage Position

Godshall Dawn G  $      165,000.16 Executive Director

Dimatteo Bethany  $      102,324.82 DED for Finance and Admin

Reimert Jessica M  $      100,702.94 DED for Operations

Hudock Christopher  $        84,908.20 AED Business Development

Weiss Charles E  $        83,538.00 AED for Housing

Kelley Jaana V  $        80,039.44 AED Community Services

Fowlin Elesia A  $        80,000.18 AED for Human Resources

Czapp Allison K  $        79,999.92 AED Second Harvest Food Bank

Folenta Emily  $        79,999.92 AED for Planning

Dallago Erin S  $        79,440.14 AED for Development

Matthews Robbie D  $        70,000.06 DIRECTOR

Austin Michael  $        68,103.62 DIRECTOR

Chevalier David  $        68,103.62 AED for IT

Almanza Veronica R  $        67,319.98 Finance Manager

Gottwald Susan M  $        66,746.68 DIRECTOR

Hartman Dannah E  $        66,259.44 Director of Marketing

Ghafoor-Davis Kumari  $        65,659.88 DIRECTOR

Delmore Michelle  $        59,999.94 Senior Accountant

Duque Katherine  $        59,999.94 ERAP Supervisor

Marks Christopher  $        59,571.20 Asst. Construction Mgr

Handzo Michael J  $        59,132.06 Business Manager Housing

Lewnes Peter  $        59,089.16 Project Manager

Maynard Louis M  $        56,200.56 Senior Accountant

Pulsifer David  $        56,000.10 Operations Manager

Behe Vincent G  $        54,645.24 Senior Planner

Huber Julianne  $        53,999.92 Development Coordinator

Matthews Lauren  $        53,999.92 Development Coordinator

Criollo Angelie  $        53,249.30 Office Manager

Woll Matthew  $        52,956.80 Residental Energy Auditor

Hunter Katherine  $        52,000.00 Program Administrator

Donmoyer James  $        51,147.20 Residental Energy Auditor

Stine Thomas  $        50,918.40 Business Advisor

Allen Maison G  $        49,999.82 Development Officer

Krial Colton  $        49,999.82 Senior Planner

Lewis Emma  $        44,999.76 Planner

Positions of all Employees, Officers, and Board Members receiving $50,000 

or more in Annual Compensation


